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WHAT ISTHE UWO.2 


From time to time oS 
us, why does the UWO exhs . what 


is its purpose and whdWis in it? 
For many new hire is is the 
first issue of FigA ing Times 


you may have 

ons. The original 
ting Times was put 
by some 2nd shift 
n 827. In Milwaukee 
som cal 75 members joined 
t Wher in the Fight Back 
Avius in 1972, In 1976 when 


you have seen 
the same ques 
issue of Fi 


cothe first group came down from 


. the Milwaukee plant people | 
from the 2 groups merged to 
form the UWO. Since that time 
UWO chapters were formed in a 
number of locals in the area; 
Rexnord, A.O. Smith, Briggs& 
Stratton, the Milwaukee Bus 
Company and Racine Steel Castings 
to name a few. 

The UWO consists of people who 
are fed up with inhuman working 
conditions and are sick and 
tired of a system that speeds 
us up and then lays us off. 

Many people at AMC complain 
every day about lousy jobs, lack 
of safety, racial and sexual 
discrimination, the gas “short- 
age" or the Zion nuclear plant. 
The UWO is out to do something 
about all these situations. We 
don't claim that things will 
change overnight, but we feel 
we've helped set a few problems 


join in, the more that can 


accomplished. Yon 


straight. The more people who as: as outlined in the UAW 


a 


op 


One of the more recent strug- 
gles we were involved in was the 
fight to certify all AMC workers —% 
for TRA. A petition we started ~~ 
and that many people joined in 
passing was responsible for get- 
ting the ball rolling on a new © 
TRA certification. We went to 

both Les Aspin and Local 72 
leaders with the petition that 
was signed by 325 union members. 
This victory could put millions > 
of dollars in Local 72 members 
pockets. si 

One of the bottom line prin-— oA 
ciples of the UWO is to active-. | 
ly oppose racial discrimination, 
From demanding that minorities 
be equally placed on relief jobs  & 

to supporting the fight as oO 


the KKK in Tupelo Miss.--- the 
movement for equality and ork 
is important for the whol fe) 
ing class. Divide and cone 


is the bosses game. 

The UNO does not seh iteers 
up in opposition : UAW or 
any other union \Qhone cases 
we have opposes yon leadership 
or the Intefnafronal when they 
act against™the membership. But 
our in éetipne are the same as 
any ese | ion member--to build 
a fighting and democratic union 


1 Ds ands up against the com- 
pm In Local 72 we are a group 


~ 


Sising our rights within the ae 


constitution and the Local 72 
Cont. page 5 


by~laws. 


ec Lots 


Dear Mr. Sylvester: % 4 


employee parking Yots. 


lots. Se, Naa 
_« Q@this is a lett 


Thatwis what AMC said 2 days 
bePOxe the strike deadline last 
syGars But anyone who has had 

Caheir car vandalized or broken 


Cytnto in the parking lot will 
~~" testify to the fact that letter 


isn't worth the paper it was 
printed on. 

In the past few months there 
have been countless rip-offs in 
the lots. A few examples: 
8-1-79 WINDSHIELD SMASHED 
GATE 15 LOT. 
7-17-79 2 BIKES STOLEN FROM BI 
RACK ACRGSS FROM GATE 15 
7-79 CAR STOLEN GATE 15 LOT 
7-79 BIKE TIRE STOLEN FROM 
BIKE RACK ACROSS FROM GATE i1 
7-79 CABLE SAWED ALMOST THROUGH 
ON BIKE ACROSS FROM GATE 205 
LAKEFRONT 
6-25-79 BATTERY STOLEN FROM CAR 
IN BONNIE HANE LOT 
6-22-79 TIRES SLASHED ON 2 CARS 
GATE 15 LOT ; 
4.79 CAR STOLEN FROM GATE ZO 
LOT LAZBFRON? 


During the 1978 contract negotiations, the parties discussed 


| The Company advised the Union that it will provide Plant Security § 
surveillance, \grading, snow removal, and dust control for parking § 


er of agreement from the '78 contract.) ' 


September 13, 1978 


Besides these listed there 
have been many other ripoffs. 
One guy came out at 9pm for * 
lunch on nights and found 4 
12 pack of emptys inside his car. 
The company is more concerned 


about ticketing cars parked in OW 
the wrong spaces, as if there Go F 
is enough parking available any- cP 
way. If there are not enough > 
guards to watch a bike stand WwW 


across the street from a gate, © 
they should hire more guards) 

or put the bike racks inside the 
gate, “ 

This problem was breught up 

at the night stewards, meeting 
for August, but sockar nothing 
has been done. Everyone who is 
ripped off shoptd file a griev- 

~ ance for the. amount of their loss. 


The co ey is once again not 
living\@p to the letters in the 
con t they were so willing 
tg piss to avoid a strike. 

\ 


canteen area, 


PAAR 


REFRESHMENT 3 


As we Wonk. aa press, the ist. 
Annual Rodent Round-Up was com- 
ing to a close in 2838. With 
nearly 100 contestants competing 
for the capture of the heaviest 
mouse or rat during the week, 
hopes are that the rodent popu- 
lation at Lakefront will be dim- 
inished at least slightly. 

Mice have invaded the candy & 


QUAI 
Rn NICK! 


coke machines, with one candy ma- 


chine closed down for two months 


while ARA tried to figure out how 


to keep the mice out of it, The 
cartoon was in fact inspired by 
an actual situation in the same 


- : =~ i 
Vex 


Mona 
Returns: 


DEAR | 
FIGHTING TIMES 


The article in your last issue 
about the Cookie Monster in 816 
only told half the story. The 
816 Cookie Monsters, Superinten- 
dants Neu and Winchester, are 
back, in fact they never left. 

This was the department that 
the rest of the machining div- 
ision looked up to, but things | 
have been going downhill. In the 
last year the Cookie Monsters \ 
have eaten about 30 jobs. On, 
the labber, the 7 wheeleng ‘5 +3 
rough end and the produetos, 
they have 1 man doingewhat 2 men 


\ 


@id in the past, Even* TE has 


Deer heard to say“Kat people 
can't keep UD. But’ the Cookie 
Monsters won't Mesten to anyone, 
When we cutoff the overtime 
and got, some. writeups removed, 
it showed that the people in the 
depavtment were together and 
willing to stand up to the com- 
pathy) ‘But it seems like we get 


irate) ‘backing from our chief stew- 
. ora. 80 far the Cookie Monsters 
Vare winning the fight. & 


VS 


823 


“SAFETY VIOLATION Hope 


Anyone who has ever worked in 
827 or 828 knows that the job ° 
where you compress the spring ~ 
to fit under the car can be \ 
mighty dangerous. In the zast 
4 or 5 years there hav, “eeen at 
least 3 serious acoidepts. A 
few years ago 2 uni On members 
suffered broken Shin a2 
month time spa re was off 
for over a nome) and the other 
brother s yas a pin in his 
jaw to efor Fo AMC's “production 
first pol 

Sin hat time the company 

n getting too used to run- 
nit i show in 827 and 828 the 
way they wanted. When it came 


ne 


(to contract violations the union 


closed their eyes and the com- 
pany got over. But lately some 
changes have been going down. 


A group of workers in 828 raised 


hell when the company grossly 


violated seniority during the 


last cutback, and many more 
people in the department have 
made it clear--"it's time for 
a change.” 

About a week before vacation 


‘the compressor on the spring job 


started malfunctioning by losing 
pressure and jumping up in the 
operators face. The foreman ‘did 
his job' by calling over maint- 
enance for a minute. After they 
left the compressor immediately 


started to malfunction again, 5 


creating a dangerous situation. 


fo Ci 
ma P 


The company wasn't ready for 
what happened next. People in 
828 have been demanding a 
change. People are tried of 
the company getting away with 
murder and doing whatever they 
please. Instead of closing their 
eyes, the union forced the com- 
pany to shut the job down, In 
order to keep the line running 
the company had to throw in ex- 
tra manpower to compress springs 
on the other side of the line 
and hand carry them over. 


This kind of stand prevented 
the type of serious injury that 
had led to 2 broken jaws in the 
past. It wasn't until the job 
was proven safe that it ran again. 


oe Sends GR BER COE SI CE Ce GR GE See SSE UD SER eT 
| WHAT IS THE UW.O? continued | 
Qur organization is open. The 
pages of Fighting Times are opens, 
to letters and our meetings a 
open to anyone who wants to 
The funding for Fighti 


et 


i 

i 

| 

i imes 

{ comes completely from c i- 

{ butions of L@&al 72 members and 

| fund raising events a e the 

i recent Peoples Pic 

ode who is inter- 
active in 

! cartoons, hand- 

i 

I 

{ 


We invite anyone 
ested in getti 

writing, draw: 

ing out Fighting Times or join- 
ing the "s other activities 

to ges Gn touch with us. 

Ken 652-3759 day time or 

| esasev07 night time, 


iy RES eee We eee GR ee ee eee ee 


836 WALK OUT 
ee 


BEATTHEHEAT! = 
SA 2 7 


& 
42 
On August 7, the lead torchers 
did what oe of us wanted 
uu 


to do. ThexSput down their tools 
and wal out of the stifling: 
heat &i the plant, 


Pdeday August 7, was the hot- 
test day so far this year. By 

e time 2nd shift walked in the 
temperature was 96 outside and 
who knows how hot inside the 
plant. One report from 836 put 
the temperature at 116, Within 


minutes after starting work 


peoples’ coveralls and clothing 
became drenched with sweat. 

It was the kind of heat that 
makes your head ache and your 
appetite disappear. As soon as 
the lines started running people 
started talking about going home, 

In the lead torching area in 
836 the situation was unbearable. 
Besides the heat that everyone 
else was suffering, the leaders 
had the extra heat from the torches 
they use to heat up the lead. 
All of the torchers asked for 
passes to go home and when none 
were issued it was time for 
action. Around 6 pm the 836 pan- 
el line ground to a halt and a 
cheer went up from the people. 
The lead torshers had gone home 


\ 


At a 63:30 meeting in lunchroom, 
the union explained to the people 
what had happened. It was explain-~ ~~ 
ed that anyone who felt it was _ Be. 
too hot should ask for a pass ae 
as outlined in the contract. Af- 
ter that a number of people went 


home and by 8 pm everyone had 4 
either punched out or been sent y 
home. ae 


The lead torchers refused to 
be treated like slaves and. con- 
tinue working in the unbearable 
heat. In doing so they took a 
stand for everyone in the =e 
The union in 836 on 2nd shift 
took a strong stand and backed 
the peoples right to go ho 
The company's preci ous Go - 
tion can be damned--when is 
too hot to work, 4 human being 
has the right POBRO OMe « 


The next soot. company went 
around in 836 notifying people 
that ae a “subject to dise- ¢ 
ipline king out. The 3 
uniog AE refused to go Bd 
aro 2 with the foremen to no- 

Lh Oe people. As Fighting 

ings went to press, the com- 

any had not come up with any Re 
Asciplines. But if they do-- 2 
the fight has just begunt Be 


Dear Fighting Times 


In april I was hurt on my 
ae that time I was a wire ¥ 


tried to lay me off ugial 
refused to go out on 


ing to take res 
hy injury. Fin 
on Worker's C 


I was se: the company doc- 
tor who fe me to @ so called 
special? The specialist said 


I hadeko have surgery on my hand 
nt and had it done. One 
after having the stitches 

n out I was sent back to 

rk without any therapy Beads 
» I lasted about an hour on my job 
before my hand swelled up and 
gave me a lot of pain. I was in 
and out of the plant untill I 
could see my own doctor, 


Uni ion Hires Worker's. 
- Comp. Lawyers 


Local 72 has hired lawyers to 
take are of any problems peo- 
ple may be having with Worker's 
Compensation claims. So if you 
are having any trouble contact 
Charles Swanson, Attorney, 637- 
9781, 1006 Washington Ave. for 
Racine or-Kenosha OR the Law 
Firm of Resnik 1100 W. Welis 
271-1225 in Milw. 


4 


a RR EN, Le 


“Company one a Puppet” 


company doctor or 2 company 


ae 


Ry 


Or 


My own doctor put me on therapy 
for 3 weeks and told me not to 
use my hand untill it felt strong | 
er. 

I feel that if the doctor whe 
did the surgery had been at all 
concerned about my welfare he 
would have given me the proper 
treatment and not just sent me 
back to work. As far as I am 
concerned this specialist is. 
just another AMC puppet. 

I hope people will learn from 
my mistake. Under the Worker's 
Compensation law, anyone who is 
injured on the job has the right 
to get a second opinion from a 
doctor of his choice, so long 
as you notify the company that 
you are going to do so. You do 
not have to be treated by 4 


Se se) Boca See meat ay Ne hae ha} 
i a> ~Cpe eae EER aceon os ie 


puppet if you don’t want to. 9 


OCEAN SPRAY CONTINUBE 
j cranberry season tqsee how 
much the company a@ bluffing. 
Kenosha is Lon town 
and the ceoiane and sisters 
at Ocean Sp expect &@ union 
contract a decent wage 
just lik@ehyone else. The 
eae of many strikers is 
Heyer go back until the com- 
EY comes up with an offer 
sy can live with, 2 


iw 


V 
* 
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“OIL CRISIS” 


& 


* The first\ oil crisis began in the fall of 1973 and ended in the 
spring oft974 after prices at the pumps doubled! The present crisis 
is alregdy easing as the price reaches $1 a gallon, 
PACT LO 
*The~ press and politicians blame Iran for the present. shortage. 
nian oil is only 23% of the total U.S. supply. During 1978 oil 

rom Alaska increased U.S. supply by 3%--a total net gain of +%. 
According to the General Accounting Office, “the major oi] companies 
cut back their deliveries by as much as 30% during the recent Coe 
Is Iran really to blame? 
FACT 
*The press and politicians claim that the Arabs and OPEC are making 
out like bandits. From Jan. '77 to June '79 prices at the pump rose 


33¢. The increase charged by OPEC per barrel was $13 or only 3¢ 6 
on 


gallon. 30¢ of the increase went to the U.S. multi-national oil 
opolies! In fact, big oil is a direct partner in OPEC and makes mén- 
ey when OPEC raised prices. Saudi Arabia's oil is pumped by Ae 
a company whose partners include Exxon, Mobil, Tenneco, and Ste 
ard of California. 

FACT 

*The oi] companies claim they need added profit to develo US Oak 
reserves. Who is kidding who?? As far back as 1974. SOF ts Ss 
Standard Oil profits were 3.1 billion. Accordi , ne inves~ 
tigators, "In 1979 the 20 major U.S. oil compankes)over charged the 


public $336 million for oil transferred fro eir foriegn affiliates.” 


FACT 

*The politicians make @ lot of noise about Being anti-big oil mon- . 

opolies. In reality Nixon received over illion dollars from the 

Oil Lobby to finance his 1972 campaign March of 1977 the Federal 

Energy Administration asked Carter to\Yerack down on criminal vio- 

lations by the oil companies." At that time Carter remained silent. 
i 


Now he claims thet we, the pubj ave Lost our moral integrity, 
and we have to sacrifice for so called "common good." 8 


SS 


eee ERE SENSE Aa Tr rare ere eccarr re | 
IAW. CALLS NATIONWIDE SIT-DOWN! | 
at this display of our potenti awit's time for us in the UAW to 
power. take ours. 
i If you're tired of paying fos Already plans are in motion i 
{| a gallon for gas and eithe banal t- for a national demonstration in j 
| ing in line or finding c eg Washington called by the UAW i 
ioe August 22 will be\g) time and other major unions. The Ford i 
to start acting. me] sident (UAW) sub-council passed a res- 
ae : Carter tells us it ng to olution calling for a general 
ef get worse before Be better. strike. Have you ever thought i 
j Carter tell. he problem to yourself what would happen j 
is our lack ofxcoOnfidence in the if every worker stopped working 
| governnent aad*the system. Aug- untill somehting was done about 
ust 22 carwgbhve them a taste of this mess. On August 22nd we r 
I our a fer, The Independent truck- will flex that muscle and the 
| ers doa Fhe gas rioters at Levit- message will be sent. i 
[: poy neve tegen Welt stam NO 


a > VOR OR ay aS TR EAST ee mes 
— Sesser eS Sp an 


Pet ae 


_ TF CONTINUED-FROM PAGE 1 


ON 16 MILWAUKEB--UWO JOINS STRIKING TRUCKERS IN PROTEST AT JONES ISLAND q 
he truckers strike began June 10. A number of those who drove 
.O% the June 16 truckers/UWO protest convoy were from the Kenosha 
are and have hauled steel into the AMC plant. Here is why they told 
one Local 72 member they were on strike. “Since January we have seen 


“¢ 


4 a 47% hike in the price of diesel. 20,000 truckers have lost their fe) 
2 rigs because they coldn't make the payments. You can tell every 2 
x union member that. It’ s either stop the oil ELE as now or be ce 


S 7 a 
_ driven down even more." roy Ge) 


on | 


“weaken their unk 


& 


Ocean Spray Strike Enters 6th Month 


Since March 1, the men and 
women of Machinists oe 34 Ene 
at Ocean Spray in Kenosh 
have been on strike. oe ee 
ple have beer walking th 
picket lines against ac Rae 
wage offer that is le Orhan 
7% and against Trg pro- 
posals that woul riously 

i rights. 
an no negotia~ 
y 10 when the 


There have j 
tions sinee 


company walked out of a bar- 


— 


ae 


geinine-session, Now Ocean 
mane. e sending out letters 


Ss to the strikers saying that 


the company can fill all their 
orders without the Kenosha 
plant, They are also making a 
big deal about bringing in an 
appraiser to see how much the 


_ plant is worth, 


The people on the picket 
line are holding strong in 
the face of Ocean Spray's 
union busfing tactics, Peo- 
ple are waiting untill the 
fall, which is the heavy 


CONTINUED ON PAGE 10 


TO gee ny ee ee A ee Se, mS See See Sh eae Sones meme Se out, ne 


s®  +Bldg.40 Puts ARA ON NOTICE: 


On the hottest day of the 
year 2 out of 2 of the ARA pop 
machi nes were broken. 1 of them 
almost never has ice. This is 


_dust the worst example of the 


disgraceful service Local 72 


Deteet recieve oF As ine 


ATTENTION reream 
YOU_ARE HEREBY PLACED ON ONS WEEK NOTICR!! 


ing and was circulated by the 


of Bldg. 40, 


following is the text of the 
petition that was propesed at 
the ist shift $38 dept. meet- 


stewards on the second floor 


~O 


E We the undersigned members of Local 72 are extremely displeased with 
# the maintainance and stocking of the ARA canteen faciliti Co the sec- 
© fond floor of Bldg, 4O, 


Week after week the nachanes are broken and in de 


@ condition. 


we € 
= Local 72 members are forced to spend our valuable vig i Waiting in 
PLY, 


. stealing our change. 


f lone lines only to find ae machines broken, AL 


— ly calls for better service. Unless these d 
m rected by Mon. Aug. 18 we the Nee 


The amount of money that we spend daily ~ th 


= forced to take more drastic action. 


% John Dow } 


NAME OG 


Fok Gea 
A SRE 


or guilty of 


rs of Lecal 72 will be 


oO 


RA machines definate- : 
phorable conditions are cor- § 


a CEE ene 
i) HEALTH, D 
& WELDING MAY PRODUCE FUMES AND GASES HAZARDOUS TO TH. AVOL 


7 au 


BREATHING THESE FUMES AND GASES. USE ADEQUATE VENTILATION, 


That warning is printed on 
every spool of welding wire in 
the plant. How in the heli are 
you supposed to avoid breathing 
the fumes when 2 people are 
welding side by side in a car 
at the same time? Does adequate 
ventilation mean fans blowing 
the smoke down the line from 
one work station to the next? 
What good are fans with 4 years 
residue of smoke caked on them? 

Anyone who has welded in the 
plant has probably asked quest- 
ions like these at one time or 


another, | 
Li 


Some people on the pan- 
el line in 836 recently filed 
a grievance to get something S 
done about the situation. A > 
grievance calling for exhaust 
fans or some type of crane eh 
tilation was signed by ople, 

The cows at the stave air 
have better ventila n than 
people in 836. Up dmere they 
have a fan for qery COW. 

‘\B 


If somethin eaks down and 
the line st the company fixes 
it immediately. But if something 


is hap ng that will eventually 
hae wo our health, they don't 
givé @ damn. 


So 


BES ORIN three gr ome A an aes 


ne | Wash. D.c. 


During the 1960's Black re 
and other minorities raised. a 
lot of hell against ther centuries 
old system of racismSahdwdiscrim- 
ination that kept fhém*on the 
bottom of society.\ Out of the 
demonstrations, ? boycotts and 
uprisings of thé 60's some gains 
were won by «minorities. For 
example, ‘affirmative action" 
programs bo hire and train min- 
orities “were set up to offset 
years ef discrimination in jobs. 

Nore” “such program, set up by 
|_ tre * Steelworkers union at a 
Kaiser Aluminum plant in Louis- 
» jana was recently upheld by the 
Supreme Court in the Weber Case. 
Brian Weber, a White lab tech- 
nician at Kaiser had filed a suit 
because he was denied entrance 
{| to the skilled trades. The aff- 
j irmative action plan at the 
Kaiser plant brings one Black 


NEXT WEEK THE 
BAR'S GO ONe = 


827— DEAR FIGHTING TIMES: 

T'm sure we're all familiar 
with that thrase or something 
like it. It took me 53 years at 
AMC to actually see it practiced. 
| T also found that all the 
departments don't use the same 
contract book. Or rather some 
use all of it, some use half, 


couldn't do. I was never given 
another chance to perform another 4 
job in the department like the , | 
contract spells out. Since th 

I was brought back in —— 


department. 

It was hard at first an 

to believe that this ye 

pen, that my rights ‘Ge be ee 


. Wh : 

and then you got some who don't arly violated. Beifeya UNION 0 aes au 
it ateake. 1 think my, tor- REPRESENTATIVE sare oe « 5 

use i y, 1 the number of Blacks in the 


mer home department is the lat- 
| ter. 
: As a former steward I always 
| ‘tried to follow the contract 


to abide by the ‘contract. But 
here I am inka different depart- 
ment trying Ne adjust and ee: 
over AL Nd, 
and enforce it. As a result I To all \company people and su- 
believe I was banished from 827 "to gi eons i will try to 
and serewed out of my job and % Ly on for what you are 
| department rights. After the ‘,. NOTHING! 
3 cutback in March I was laid off © Ki fooner aveward 
; unable. To tell the truth I fD.S> A word to the wise-- If you 


don't even know if I was legttny thought about transfering to 
amately placed on the Job i ; 


827, DON'T... 
» 


trades rises to 40%--equal to 
| their percentage in the surou- 
nding area. The program also 

set up that upgrading to the 
| trades would take place from 
{people already working in the 
shop, not outsiders. This clause 
benefits workers of all nation- 
alities. 

Labor unions and Black activists 
built a huge movement to oppose 
{Weber's so called “reverse dis- 


ae 


f 


ba 
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Minority Rigtfts Upheld 


crimination” case. 
and meetings were attended by 
1000's of workers all over the 
country. The Supreme Court voted 
5 to 2 against Weber and upheld 
the rignt of minorities to aff- 
irmative action, 


Local 72 


Here in Local 72 a group of 
Black union members recently 
went before the Board to propose 
that the union hire a minority 
person to work at the hall. 


836 
cai 


Union 
Takes Stand ---— 
Discipline Dropped.” 


When a union brother in 83 & 


got a discipline recently £0r 
“intentionally damaging a dar" 
the week after shutdown'D the 
company ate their wo mighty 
fast. The fixture man was 
using was not fitting right and 
on one occasio damaged the 
roof ef a car) 

When all, stewards on the 
second sh¢¥t showed up at the 
end of 4@ line with pens in 
hand started writing up the 
fo maven for working, the Super- 

tendant decided to reconsider. 
ithin 10 minutes the gcctriins 
Owas cage heal 


Demonstrations 


a 


x 


of 


828-Guilty Till - 
Proven Innocent; 
Fired For Drinking 


a Beer--.- 
Gan you imagime working for 
AMC for 21 years and never get- 
ting writtes\up or having a big 
hassle wip the company and then 
sudde 4you are fired for drink- 
ing eer in your car in the 
ing lot at noon? 

\ That is exactly what happened 
RP; 3 Black workers in 828 a 


3 had bought a 6 pack and were 
drinking the beer in their car 
during lunch. Suddenly a guard 
approached them accompanied by 
some company big-shots. They 

were accused of being responsible 
for some broken bottles in the 
Jot. Although they had been 
drinking beer in cans they clean- 
ed up the broken glass around 
their car before returning to 
work at 12:30. 

This incident occured on 4 
Tuesday and not a single word 
was said until the following 
Monday when all 3 were hauied 
into the office and fired. By 
the time they got over to the 
Blockhouse the disciplines had 
been dropped to 15 days and 
the Board told them %© come back 
the next day when they were put 
to work without discipline. 


ay few weeks before shutdown. The 
Vey 


» 


A. The Lollipop. 


WW * seme ane pee Gece wees ao ED GE EES oT Bi CONS SEER EEO 
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This type of selective harras- 
ment on trumped up charges sim- 
jiar to the firing of Ruben 
Collier in 821 a couple months 
ago stinks of company racism 
and discrimination, No one in 
Local 72 should be subjected to 
the threat of being fired for 
ever a minute for drinking a beer 
on their own time. Even your 
constitutional rights supposedly 
say that you are “innocent untill 
proven guilty.” But according | 
to almighty AMC you are guilty 
and fired with no evidence. 

Besides which, since when does 
AMC care so much about what goes 
on in the parking lots? When it 
comes to cars being broken into, 
and in one case 2 bikes 
being ripped of accross from the 


guard shack by gate 15, the com- 


thing about it. Even though thd _ OY 
last contract called for increds- 
ed security in the lots, But\ 

when it comes to some Blaék\ © 
workers drinking a beer{on’a 

hot day, they fire thé people 

first and worry aboltjthe facts 
later. VY) 


Motor Division 
Q. What, Motor Division Superin- 
tendanty got caught with his pants 
down in a very compromising sit- 
[ efion? | 


A ae ane 


| cuated (to where they admittedly 


} of 52nd is expected to carry on 


{ drive-in theatre in Kenosha where 
| they will be bussed to some, once 
| again unknown, destination. 

| Even the governments own stud-@ 
} ies show that a major accident at ° 
jf a nuke plant would threaten ever- 
|] ybody in an area the size of the 
| state of Pennsylvania. Meanwhile, 


24nd St. Blues 


834_TO 


One of the few ec s to come 
about as a result e Three 
Mile Island acc nt was that the 
Nuclear Regul Committee is 
now Supposed tougher ng up” on 
evacuatio ns in the event of 
a nue CSetdent. 
tually m 
ting.up ineffective evacuation 
founere there didn't used to 

ny at all. 


What this ac- 


2 Here in Kenosha, only a few 
(NE 


pany claims they can't do any-~, 


miles from the Zion plant which 
has had more than its share of 
close calls, the ridiculousness 
ef these plans are plain to see. 
An arbitrary ten mile radius 

from the Zion plant leaves every- 
body south of 52nd St. to be eva- 


don't know) and everybody north 


with business as usual. People 
from Zion are told to drive to a 


| if the Zion nuke were to start 
melting down tomorrow, AMC would 
| probably try to schedule overtime 


Ca 


| oe 
(ORK DURING 
ZIONM 


ms is that they're set- 


ow 


15 


ELT-DOWN ¢ 


for final repair (834) saying 
that everyone would be safe 

since they would be north of 52nd 
street. 


ee ee 


[a , DEMONSTRATION HAS BEEN CALLE 

| FOR IN ZION ON SEPTEMBER 29. 

| WATCH FOR MORE DETAILS ON THIS | 
[LN SEPTEMBER. 


Semen.  __._-— 
WORKS AT THE 
EAR POWER 


NOH NUCLEAR DANI 
DOWN THE ROAD WHY? 


DOES MR. O MALLE 
DO FORA LIVING, 
ANYHOW? 


Senter 
sess a pet 


a aaa 


